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CEO, Coimbatore
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CEO, Krishnagiri
CEO, Dharmapuri
CEO, The Nilgiris

PUBLICITY OF AGNIPATH SCHEME

1. With the launch of reformative recruitment scheme for Defense Forces named
Agnipath, by Government of India on 14 June 2022, the Army recruitment rallies are at
brink of commencement with effect mid-August 2022 pan India. At this juncture, it becomes
imperative that whole of government approach is ensured to not only make the execution of
this scheme successful but also that all prospective candidates are made aware of the fine
prints of the scheme.

2. In view of the aforesaid, we hereby enclose a self-explanatory Power Point
presentation on the subject along with reading material. It is requested that wide publicity of
the same be given using your widespread publicity channels so that general populace &
especially our youth are fully aware of the scheme & its benefits.

3., It is also requested that measures being adopted for dissemination of the enclosed
material may also be shared with this office for our records please.

(RS Bharadwaj)
Colonel
Director Recruiting

Enclosures: As above.
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TERMS AND CONDITIONS

> Enrolment.

% Candidates will be enrolled under Army Act 1950.

* Agniveers so enrolled will be subject to Army Act 1950 and will
be liable to go wherever ordered by land, sea or air.

“ Agniveers not eligible for any kind of Pension or Gratuity.

> Service.

s Service of Agniveers start from the date of enrolment.
% Agniveers would form a distinct rank in the IA.

* Leave, Uniform, Pay & Allowances during the service period of
four years will be as per orders issued by the Govt from time to
time.

s Agniveers can be posted to any regiment/unit & can be further
transferred in organizational interest. ’
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>

TERMS AND CONDITIONS

Discharge.

“ All Agniveers will be discharged on completion of four years of
service.

“ On discharge after completion of four years, Agniveers will be
paid a ‘Seva Nidhi’ package to enable them to return to the society
for pursuing employment in other sectors.

s Agniveers will not be eligible for any kind of pension, gratuity,

ECHS, CSD, Ex Serviceman status and other related benefits.
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Enrolment for Reqular Cadre.

* After completion of four years of service each batch will
offered an opportunity to apply for enrolment in the regular cadre
of 1A (upto 25%).

* Agniveers so enrolled as regular cadre would be required to
serve for further engagement period of 15 years and will be
governed by terms and conditions of service for JCOs/PBORs
(as amended from time to time).

Leave. Grant of leave will be subject to exigencies of service.
following leave may be applicable for Agniveers during their

engagement period:-

 Annual Leave. Upto 30 days per year.

%+ Sick Leave. Based on medical advice.
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PAY, ALLOWANCES & ALLIED BENEFITS

> Agniveer Package.

< The pay & emoluments of Agniveers will be as given below:-

d  Year 1l. Customised Package - Rs 30,000/-

(Plus applicable allowances)
d  Year 2. Customised Package - Rs 33,000/-

(Plus applicable allowances)
d  Year 3. Customised Package - Rs 36,500/-

(Plus applicable allowances)
d  Year 4. Customised Package - Rs 40,000/-

(Plus applicable allowances)

s From the above package, 30% will be compulsorily deposited
every month in a corpus which will be matched by the GOI.
Balance amount less the corpus contribution will be the in-hSand
component.
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PAY, ALLOWANCES & ALLIED BENEFITS
> Seva Nidhi Package.

*» Full Seva Nidhi Package eligible after completion of four years
of service.

* In case of early release, only own contribution will be paid with
Interest

s Exempt from Income tax

» Allowances. The Agniveer pay is a composite package and he will

not be eligible for any DA and MS Pay. Only applicable Risk &

Hardship, Ration, Dress and Travel Allowances as decided by the GOl

6

from time to time.
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PAY & ALLOWANCES : SEPOY

> BAND PAY . 30000-40000

> ClOPS - 9700-7469-6000
> HAFA . 9700

> FD . 6000

> MOD FD . 3600

>  HAA . 17300-4100-2700
> FLYING ALLCE - 17300

> SPL FORCES . 17300

> SIACHEN ALLCE . 30000

> PARAALLCE . 6000

> DRESSALLCE (PA) - 10000
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PAY, ALLOWANCES & ALLIED BENEFITS

» Life Insurance Cover. Non contributory life insurance cover of

Rs 48 Lakhs for their engagement period and they will not be eligible for

AGIF Schemes/Benefits.

> Termination/ Release from Service.

“* Minimum service four years service compulsory.
 Release at own request prior to completion of terms of
engagement is not permitted. However, permission may be granted

In most exceptional cases, if sanctioned by competent authority.
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BENEFITS FOR PERSONNEL EXITING AT
FOUR YEARS OF SERVICE

» Seva Nidhi Package.
» Agniveer Skill Certificate.
» Class 12t Certificate (Who is enrolled on the basis of

10t qualification).

Support to Agnipathh Scheme by
Department of School Education & Literacy

ﬁ. National Institute of Open Schooling
(NIOS) to enable 10" Class Pass
Asniveers to further their education
and obtain a 12™ Class Pass
Cerxrtificate

===

-p» This cerxrtificate will be recognised
= across India, for both employment
and higher education purposes 9
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COMPENSATORY

FINANCIAL
BENEFITS ror

AGNIVEERS

» Non-contributory life insurance cover
of Rs. 48 lacs

- Additional Ex Gratia of Rs. 44 lacs for
death attributable to service

- Pay for unserved portion upto four
years including 'Seva Nidhi' component

DISABILITY COMPENSATION

- Compensation based on % disability laid
down by medical authorities

- One time ex-gratia of Rs. 44/25/15 lacs for
100% /75%/50% disability, respectively
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PROCEDURE FOR ONLINE REGISTRATION

»  All candidates to log in to joinindianarmy.nic.in, check their
eligibility status and create their profile.

» Candidate can apply in only one category.

» If anyone is found registered for multiple trade/category, he will
be disqualified and will not be considered for any trade/category.

11
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ARMY (CATEGORY AND QUALIFICATION)
S/N Category Education Age
1. | Agniveer (General | (a) Class 10th/Matric with 45% marks in aggregate 17% - 23
Duty) and 33% in each subject.
(All Arms)

(b) For boards following grading system of D grade (33%-
40%) in individual subjects or equivalent of grade which
contains 33% Overall aggregate in C2 grade or equivalent
corresponding to 45% in aggregate.

2. | Agniveer (Tech) 10+2/Intermediate Exam Pass in Science with Physics, | 17Y%2 - 23
(All Arms) Chemistry, Maths and English with min 50% marks in
3. | Agniveer Tech aggregate and 40% in each subject.

(Avn & Amn OR _ _
Examiner) 10+2 Interme_dlate Exam Pass From An;_/ Recognized
State Education Board Or Central Education Board To
Including NIOS And ITI Course Of Minimum One Year In
Required Field With NSQF Level 4 Or Above.

In Addition To 12t Pass Candidates ITI/Diploma Holders
Will Also Be Eligible

4. | Agniveer Clerk/ 10+2/Intermediate  Exam Pass in any stream (Arts, | 17% - 23
Store Keeper Commerce & Science) with 60% marks in aggregate and
Technical minimum 50% in each subject. Securing 50% in English
(All Arms) and Maths/Accounts/Book Keeping in Class Xl is 12

mandatory.



EGORY AND QUALIFICATION)

Ser Category Education Age
No
5. | Agniveer (@) Class 10th simple pass. 17Y%2 - 23
Tradesmen
(All Arms) (b) No stipulation in aggregate percentage, but
10th Pass should have scored 33% in each subject.
6. | Agniveer (@) Class 8™ simple pass. 17% - 23
Tradesmen
(All Arms) (b) No stipulation in aggregate percentage, but
8th Pass should have scored 33% in each subject.

*NOTE. THE UPPER AGE LIMIT HAS BEEN RELAXED FROM 21 YEARS TO
23 YEARS AS A ONE TIME MEASURE FOR THE RECRUITING YEAR 2022-2023.

» Height & Weight. As per policy in vogue.

13




RELAXATION IN PHYSICAL STANDARDS

Ser Category Height | Chest | Weight
No (Cms) | (Cms) | (Kgs)
1. | For Son of Service & Ex-Servicemen, war widow and 2 1 2
widow of Ex-Servicemen.
2. | For adopted son/Son-in-law of a war widow, if she 2 1 2
has no son. Adoption had done during the lifetime of
a Soldier will be valid for the purpose of award of
bonus marks/ concessions and enrolment through
UHQ enrolment.
Note. An eligible candidate can be granted prescribed relaxations in all three

measurements i.e. height, chest and weight.

> Special Physical Standards.

As applicable.

14




PHYSICAL FITNESS TEST (AT RALLY SITE)

1.6 Km Run Beam (Pull Ups) OFeet Zig-Zag Remarks
Ditch Balance
Group Time Marks Pull Marks
Ups
Group-| Up till 5 Min 60 10 40 Need to Need to
30 Secs Qualify Qualify
Group-Il 5 Min 40 9 33
31 Secsto 5
45 Secs - 21
6 16

Physical Measurement (At Rally Site). Physical measurement will be carried out as per the
Physical standards.

Medical Test. As per laid down medical standards at the Rally Site.

Written Test through Common Entrance Examination (CEE). As per policy. 15
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CANDIDATES ARE REQUIRED TO BRING FOLLOWING DOCUMENTS IN
ORIGINAL WITH TWO ATTESTED PHOTOCOPIES WITH THEM RALLY SITE

» Admit Card. Good Quality printout.

» Photograph. 20 Good Quality Photographs with white background
not more than three months old.

» Education Certificates. All Required Education Documents.

» Domicile Certificate. Domicile Certificate with photograph issued
by Tehsildar/DM.

» Caste Certificate. Caste Certificate affixed with photograph
Issued by Tehsildar/DM.

» Religion Certificate. To be issued by the Tehsildar/SDM.

» School Character Certificate. To be issued by the concerned.
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CANDIDATES ARE REQUIRED TO BRING FOLLOWING DOCUMENTS IN
ORIGINAL WITH TWO ATTESTED PHOTOCOPIES WITH THEM RALLY SITE

Relationship Certificate. To be issued by the concerned Records.

NCC Certificate. To be attested by the issuing authority.

>
>
» Sports Certificate. To be attested by the issuing authority.
>

Affidavit. Affidavit will be submitted at Rally Site as per rally
notification mentioned format.

» Certificate of Bonus Marks. All Original/photocopies duly attested
pertaining to Bonus marks will be accepted at rally site. Remaining
accepted after termination of Rally.

» Single Bank Account, Joint Bank Account, PAN Card & Aadhar Card.

> Police Character Certificate.

» Sarpanch/Nagar Sewak (Residence Proof). 17
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BONUS MARKS IN CEE

Ser Particulars Marks Category

1. |Sons of Serviceman (SOS), Son of 20 For all trades
Ex-Serviceman (SOEX), Son of War as per Rally
Widow (SOWW), Son of Widow of Notification.
Ex-Serviceman) (SOW)

2. | Widows of Def pers who have died in 20 -do-
harness.

18
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BONUS MARKS IN CEE

NCC Certificate Holders.
1. | ACertificate 05 For all trades
as per Rally
Notification.
2. | B Certificate 10 -do-
3. | C Certificate 15 Agniveer
CIk/SKT/Tech
4. | C Certificate Exempted | Agniver GD &
from CEE Tdn
5. | C Certificate holder and participated | Exempted | Agniver GD
In Republic Day Parade from CEE | CIk/SKT/Tech/
Tdn
19
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BONUS MARKS IN CEE
Ser Particulars Marks Category

1. |Candidates O level (IT) Course & 15 Agniveer

higher level IT Courses issued by CIK/SKT
NIELIT wef 01 Jan 2020 will be
accepted.

2. |Bonus marks for ITI Course/SKkill Agniveer
gualification in addition to basic (Technical)
education qualification:-

30
(a)One year course at ITI

40
(b)Two years Course at ITI

50

(c)Diploma holder 20
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BONUS MARKS IN CEE

AGNIPATH RECRUITMENT SCHEME @ ¥

Ser Particulars Marks Remarks
Sportsmen having Sports Certificate.
1. |International Level 20
2. | National Level 15
3. |Inter College/University & won 1st to 10
6th position
4. | National Level in Khelo India Games 10
& won upto 6th position.
7. | State Level & won upto 4™ position. 05
8. | State school team in the events org 05

by All India School Games & won
upto 6™ position

21
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SPECIAL INSTRUCTIONS

Any candidate who had not received admit card 05 days prior to the
rally, may approach ARQO, Silchar for further clarification.

Candidate can apply in only one category.
Original birth certificate produce must in pre-documentation.
Candidates report at the Rally Site as per guidelines.

All Candidate should be clean shaven with proper haircut (Except
Sikh Candidate).

Personnel valid e-mail ID/Mobile Number is MUST.

Candidate’s Name, Father’'s Name, Mother's Name and DOB must
be entered exactly as per Matriculation/10th Class Board Cert.

Candidate must enter contact details and permanent home address
exactly as per Domicile/Nativity/Permanent Residential Cert. 2
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SPECIAL INSTRUCTIONS

> For 8" Class Pass Candidates. 8t Class pass mark sheet and
TC issued by school (both certs) should be countersigned by District
Inspector of School/District Education Officer.

» Candidates must be clean shaved and hair cut.

» Recruitment is purely based on merit list depending on available
vacancies.

» Candidates not in possession of requisite cert will be rejected.

23



&5

woaw  AGNIPATH RECRUITMENT SCHEME =~ | @ ¥

ARMY

IMPORTANT INSTRUCTIONS

» Candidates will be permitted entry into the rally site only on
production of Admit Card in duplicate generated online through the
official website, Any one found with fake admit card will be handed
over to Civil Police on the spot.

» Candidates are advised to check their age & education criteria
before participating in the rally.

» Certificates with overwriting/tampering of seals or erasing/alteration
of any type of will not be accepted.

» All documents submitted by the candidates are verified by
government agencies before enrolment into Army.

24
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IMPORTANT INSTRUCTIONS

» No compensation for Death/Injury/loss etc during the rally and no
travelling allowance/dearness allowance for journey is admissible.

» The signing of Indemnity Bond is mandatory requirement.

» Character Certificate without photo attested by certificate issuing
authority will be rejected.

» Candidates to come for the rally only on the date as per Admit
Card. Candidates should bring pen & Handkerchief.

» No drugs used during the rally, in case any candidate found to
have used drug will be debarred from further screening.

25



&5

woaw  AGNIPATH RECRUITMENT SCHEME =~ | @ ¥

ARMY

IMPORTANT INSTRUCTIONS

» Tattoo. Candidates belonging to tribal communities/from tribal
areas, are permitted to have permanent body tatoos on any part of
the body, as per existing customs and traditions of the said tribe to
which a candidate belongs.

» Mobile phones and smart devices are not permitted in the rally site
and CEE.

» Negative marks will be applicable in CEE.

» All candidates appearing for rally should be fully vaccinated for
COVID-19. The cert to be produced to auth upon asking.

26
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Ministry of Home Affairs
10% reservation in CAPFs & Assam Rifles

Age relaxationof 3 years & 5 years
for Ist batch

Mlnlstry of Defence

R Lt e T e ————

10% reservat‘on in Coast Guard, Defence
- Civilians & 16 Defence PSUs
ol

Age relaxation of 3 years & 5 years for st batch
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" AFTER4 VEARS ™

STAY WITH FORCES

o Select Long Service Option

o Strengthen Forces -
Middle/Junior Leadership

ENTREPRENEUR

e [TExempt Seva Nidhi Package
e Bank Loan Scheme

AGNIVEER

e Bharat ka Yuva Rakshak
e Unique Resume
o [Dynamic, Motivated, Fit & Skilled

HIGHER EDUCATION

e 12"/Degree Given in Service
e Education Credits

JOIN OTHER SERVICES

o Reservation in CAPFs, Coast Guards,
Defence Civillians

e Preference in Private Indutry
e Bridging Courses



GOVT SUPPORT FOR AGNIVEERS @ﬁ? '

L DEPARTMENT/ AGENCY | RESERVATIKON/ VACANCY FOR
AGNIVEERS

| DEFENCE MINISTRY 10 %

HOME MINISTRY > 10 %

RECRUITMENT IN CAPEFS

AND ASSAM RIFLES » THREE YEARS AGE RELAXATION
BEYOND PRESCRIBED UPPER AGE
LIMIT

STATE GOVERNMENTS PREFERENCE TO AGNIVEERS

(POLICE RECRUITMENT)

CORPORATE HOUSES EXPRESS DESIRE TO RECRUIT
AGNIVEERS




GOVT SUPPORT FOR AGNIVEERS

SKILL INDIA CERTIFICATION -PURSUE OPPORTUNITIES IN
ENTREPRENEURSHIP AND CIVILIAN JOBS

&S

L

CUSTOMIZED DEGREE COURSES BY IGNOU

P —— "

NATIONAL INSTITUTE OF OPEN SCHOOLING (NIOS) -
I CUSTOMIZED COURSES FOR 12TH PASS CERTIFICATE

e s\ 4

EDUCATION MINISTRY TO RECOGNIZE IN-SERVICE
TRAINING AS CREDITS FOR GRADUATION

PUBLIC SECTOR BANKS, INSURANCE COMPANIES &
FINANCIAL INSTITUTIONS - SUITABLE CREDIT

- — e

AGNIVEERS FROM INDIAN NAVY
“’“’“’-J()ls\‘h\‘”h\u\'l\R.\l\'-u\‘". IN )



GOVT SUPPORT FOR AGNIVEERS

&« Thread
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i ¥ @HMOIndia

TATET = CAPFs 3fR 390 I5%hed § g4 arelt Wikl
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*ém

TO FLY HVIGH!

\M - Jun 18, 2 Twitter for iPhone

Ny I : OPPORTUNITIES FOR AGNIVEERS:
2,941 Retweets 229 Quote Tweets 151K Likes 1

HEAPER LOANS, POSTS IN PSUs

Provide air traffic services,

> Govt to reserve 10% of age relaxation for recruitment aircraft technician services
vacancies in paramilitary | during the first year
° forces & Assam Rifles > Those from Indian Undertake maintenance,
for Agniveers after their | I .. Navy to get job repair & overhaul of aircraft
4-year military stint W opportunities in

> 3-yr age relaxation merchant navy Provide meteorological &
beyond prescribed > PSUs under housing | air accident investigator services
upper limit to them for & petroleum ministries

recruitment in CAPFs & W(?rking on modalities : V_Vork as flight safety, a?dministrative,
AR. 5-yr relaxation for 1st batch | g hire Agniveers | finance, IT & communications staff

)é‘O%(?udOtfa in Coast > They will get_loans at Handle logistics and supply chain
uard, derence % cheaper rates if they management wings of Ministry
defence PSUs. 2-year work later in their caree
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Raksha Mantri Shri @rajnathsingh has approved a proposal to reserve 10%
of the job vacancies in Ministry of Defence for “Agniveers’ meeting requisite
eligibility criteria.

Q s T 19 Q 47 Iy

& 73 Srataa/ RMO India € @DefenceMinindia - 16s

The 10% reservation will be implemented in the Indian Coast Guard and
defence civilian posts, and all the 16 Defence Public Sector Undertakings.
This reservation would be in addition to existing reservation for ex-

servicemen.

India Inc's big thumbs up for
Agnipath scheme; check out
reactions

BUSINESS TODAY JUNE 23, 2022

India Inc has gone all out to support the new

recruitment scheme for defence forces -—
Agnipath scheme. Corporate leaders Llike
Mahindra Group boss Anand Mahindra,
RPG Enterprises chairperson Harsh Goenka
and Tata Sons chairman N Chandrasekaran
among others have come out in support of
the scheme and also made hiring offers for
Agniveers.

Agnipath: RIL, Apollo Hospitals
Group support scheme, to hire
Agniveers

BUSINESS TODAY JUNE 22, 2022

Mukesh Ambani-backed oil-to-telecom
conglomerate Reliance Industries (RIL) and
Chennai-based healthcare group Apollo

Hospitals Group have extended their support to
the Agnipath scheme announced for recruitment
into Army, Navy and Air Force. RIL hailed the
Agnipath scheme as “path breaking initiative for
the youth to get valuable opportunity to serve
the nation while imbibing skills, discipline and
more.”

W] RreaD LSEETNT 100 SHARES
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TERMS AND CONDITIONS

AGNIPATH SCHEME FOR SERVICE IN INDIAN ARMY (IA) : JUN 2022

1. The salient aspects of terms and conditions of service for persons enrolled
through the Agnipath Scheme for service in the |IA are mentioned in the
succeeding paragraphs.

2. Terms and Conditions.

(@)

(b)

Enrolment.

()  Candidates will be enrolled under Army Act, 1950 for a service
duration of four (04) years including the training period.

(i) Agniveers so enrolled will be subject to Army Act, 1950 and will
be liable to go wherever ordered, by land, sea or airr.

(i)  Agniveers so enrolled under the scheme, will not be eligible for
any kind of Pension or Gratuity.

Service.
(i)  Service of Agniveers will.commence from the date of enrolment.

(i)~ Agniveers would form a distinct rank in the IA, different from any
other existing ranks.

(i) Leave, Uniform, Pay & Allowances during the service period of
four years will be governed by orders and instructions in respect of
such individuals issued by the Government of India (Gol) from time to
time.

(iv)  Agniveers will be liable to be assigned any duty in organisational
interest, as decided from time to time.

(v) Personnel enrolled through Agniveer Scheme, will be required to
undergo periodical medical check-ups and physical/ written/ field tests
as governed by orders issued. The performance so demonstrated
would be considered for subsequent offer for enrolment in the Regular
Cadre.
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(d)
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(vi) Agniveers can be posted to any regiment/unit and can be further
transferred in organisational interest.

Discharge.

(i)  All Agniveers will be discharged on completion of four years of
service.

(i)  On discharge after completion of four' years, Agniveers will be
paid a ‘Seva Nidhi’ package to enable them to return to the society for
pursuing employment in other sectors.

(i)  Agniveers will not be eligible for any kind of pension or gratuity,
neither will they be eligible for Ex Servicemen Contributory Health
Scheme (ECHS), Canteen Stores Department (CSD) facilities, Ex
Serviceman status and other related benefits.

(iv) Agniveers will be barred from disclosing classified information
gained during service to any unauthorised person or source under
Official Secrets Act, 1923.

Enrolment for Reqular Cadre.

(i) Based on organisational requirements and policies promulgated,
Agniveers who are completing their engagement period in each batch
will be offered an opportunity to apply for enrolment in the regular
cadre of IA. These applications will be considered in a centralised
manner by the Army based on an objective criteria including
performance during their engagement period and not more than 25%
of each specific batch of Agniveers will be enrolled in regular cadre of
the IA, post completion of their four year engagement period.

(i)  Agniveers so enrolled as regular cadre would be required to
serve for a further engagement period of 15 years and will be
governed by terms and conditions of service (of Junior Commissioned
Officer/ Other Ranks in IA) currently in vogue (as amended from time
to time). Agniveers will not have any right to be selected. Selection will
be exclusive jurisdiction of the IA.
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(i) With introduction of this Scheme, the enrolment of soldiers in the
regular cadre of IA, except technical cadres of Medical Branch, will be
available only to those personnel who have completed their
engagement period as Agniveer.

3. Eligibility. Following will be applicable:-

(@) Age Limit. The age limit for the applicants will be from 17 Y% years to
21 years. 1% day of the month of Oct of recruiting year (01 Apr — 31 Mar) will
be taken as effective date for determining the age -eligibility for the
candidates. The recruitment will be on All India All Class basis.

(b) Gender & Marital Status. As applicable to respective categories/
trades being enrolled as on‘date for the IA.

(c) Medical Standards. A candidate must meet the medical eligibility
conditions laid down for enrolment in the IA as applicable to respective
categories/ trades.

4. Enrolment. As part of the enrolment process, each Agniveer will be
required to formally accept all.terms and conditions of the Agnipath Scheme. For
personnel-below the age of 18 years, the enrolment form will need to be signed by
the parents/ guardians, in.accordance with extant provisions.

5. Training. On being enrolled, candidates will be imparted suitable military
training based on organisational requirements.

6. Allotment of Service Numbers. Distinctive Service Numbers will be
allotted to Agniveers for the duration of their service.

7. Employability.

(@) Agniveers will be liable to be assigned any duty in organisational
interest, as decided from time to time.
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(b) Agniveers can be posted to any regiment/ unit and can be further
transferred to other regiments/ units in organisational interest.

8. Leave. Grant of leave will be subject to exigencies of service. The following
leave may be applicable for Agniveers during their engagement period:-

(@) Annual Leave. Upto 30 days per year.

(b) Sick Leave. Based on medical advice.

9. Uniform. A distinctive insignia will_be “worn by the Agniveers on their
uniform during their service period. Detailed instructions shall be issued
separately.

10. Honours & Awards. Agniveers will be entitled to honours and awards, as
per extant guidelines governing the subject for IA.

11. Medical & CSD Facilities. For the duration of their engagement period in
the IA, Agniveers will be entitled for medical facility at military hospitals as well as
CSD provisions.

12. ‘Pay, Allowances & Allied Benefits.

(a)  Agniveer Package.

(i)  The pay & emoluments of Agniveers will be as given below :-

(aa) Year 1. Customised Package- % 30,000/- (plus
applicable allowances.)

(ab) Year 2. Customised Package- ¥33,000/- (plus
applicable allowances.)



(ac) Year 3. Customised Package- % 36,500/- (plus
applicable allowances.)

(ad) Year 4. CustomisedPackage- % 40,000/- (plus
applicable allowances.)

(i)  From the above package, 30% will be compulsorily deposited
every month in a corpus which will be matched by the Gol. Balance
amount less the corpus contribution will be the in-hand component.

(b) Seva Nidhi Package. On discharge at four years, the corpus of
%5.02 lakhs will be matched by the Gaol, an amount of ¥10.04 lakhs and
accrued interest will be given to the Agniveers. In case of Agniveers who
are subsequently selected for enrolment in the IA as regular cadre, the Seva
Nidhi package to be paid to them will comprise only their contribution
including accrued interest thereon. In the case of Agniveers exiting service
before the end of their engagement period on their own request, the
individual’s Seva Nidhi package, accumulated as on date, will be paid with
the applicable rate of interest. In such cases, no Govt contribution to Seva
Nidhi Package will be entitled. The Seva Nidhi will be exempt from Income
Tax.

(c) - Payment Modality = Seva Nidhi Package. Two options to receive
Seva Nidhi package will be provided to each Agniveer, with an aim to
provide financial loans for self-employment/ entrepreneurship through a
bank guarantee as also to meet immediate/ incidental expenses, on exit.
Firm details will be promulgated separately.

(d) Allowances. The Agniveer pay is a composite package and will not
be eligible for any Dearness Allowance and Military Service Pay. He will get
applicable Risk & Hardship, Ration, Dress and Travel allowances as
decided by the Gol from time to time.




(e) Agniveers will be exempted from making any contribution in Armed
Forces Personnel Provident Fund or any other Provident Fund.

(f)  There shall be no entitlement towards gratuity or pensionary benefits
for Agniveers enrolled through this Scheme.

13. Life Insurance Cover. Agniveers will be provided non-contributory life
insurance cover of 48 lakhs for the duration of their engagement period and they
will not be eligible for Army Group Insurance Fund (AGIF) schemes/ benefits.

14. Termination/ Release from Service.

(@) The maximum period of service for Agniveers will be as enumerated
at Para 2 above. However, the services of Agniveers under this scheme
may be terminated at any time in accordance with the Army Act 1950.

(b) Release at own . request prior to completion of terms of engagement of
Agniveers is not permitted. However, in most exceptional cases, personnel
enrolled under this scheme may be released, if sanctioned by competent
authority.

15. ‘{Compensation for Death.  Agniveers will not be governed by provisions
contained in the Pension Regulations for’/Army (as amended from time to time).
They would be suitably compensated for death. The death for the purpose of
provision of financial benefits to Agniveers will be categorised as follows :-

(a) Category X. Death due to natural causes neither attributable to nor
aggravated by military service.

(b) Category Y. Death due to causes which are accepted as attributable
to or aggravated by military service or due to accidents/ mishaps in the
performance of duties including training.

(c) Category Z. Death due to acts of violence/ attack by terrorists, anti
social elements, enemy, during border skirmishes/ war/ peacekeeping
operations/ aid to civil power etc, and during operational preparation and




training for war including battle inoculation training/ exercises; and
accidental deaths due to natural calamities/ operations specially notified by
Gol etc.

16. Compensation for Disability. In case an individual is placed in a
Permanent Low Medical Category (LMC), the authorities will assess the
percentage of disability/ attributability. In case of disability (attributed/ aggravated
due to service conditions), one time ex-gratia as mentioned below will be granted.
Computation of extent of disability will be as under :-

Percentage of disability as |Percentage to be reckoned for

finally accepted computing disability
compensation

Between 20% and 49% 50%

Between 50% and 75% 75%

Between 76% and 100% 100%

17. Entitlement on Death/ Disability

Category Entitlements of Agniveers

Death in |'e Insurance cover of ¥48 Lakhs.

Service On | ¢ One time ex gratia T44 Lakhs.

Bonafide Duty |« Full pay for unserved period upto four years (wef
(Cat Y/Z) date of death) including Seva Nidhi Component.

e Balance accumulated (as on date) in the individual’s
Seva, Nidhi fund including interest and Gol
contribution.

Death in | ¢ Insurance cover of 48 Lakhs.

Service not. on | e Balance accumulated (as on date) in the individual’s
duty Seva Nidhi fund including interest and Gol
(Cat X) contribution.

Disability* e One time ex gratia I44/25/15 Lakhs based on % of
(attributed/ disability.

aggravated due |e Full pay for unserved period upto four years (wef
to service date of disability) including Seva Nidhi Component.
conditions) e Balance accumulated (as on date) in the individual’s

Seva Nidhi fund including interest and Gol
contribution.




17. Benefits for Personnel Exiting at Four Years of Service. After
completing four years of service (as applicable), the following benefits will be
offered to the exiting individuals:-

(a) Seva Nidhi Package. Refer Para 12(b) above. The corpus generated
after four years of contribution will be paid to the exiting Agniveers.

(b) ‘Agniveer’ Skill Certificate. At the end of engagement period, a
detailed skill set certificate will be provided to the Agniveers, highlighting the
skills and level of competency acquired by the personnel during their
engagement period.

(c) Class 12" Certificate. Agniveers who. have been enrolled after
qualifying Class 10", a certificate for 12"(equivalent) will be given on
completion of their four years engagement period, based on skills attained.
Detailed instructions shall be issued separately.




FAQSs

What is the Agnipath scheme and what are its advantages?

: AGNIPATH Scheme in the Indian Armed Forces is a scheme wherein selected
candidates will be enrolled as Agniveers for four years period.

On completion of the four year period, Agniveers will go to the society as disciplined,
dynamic, motivated and skilled work force for employment in other sectors to pursue
their career in job of their choice.

Based on organisational requirement and policies promulgated by the Armed Forces,
Agniveers after completing their engagement period, will be offered an opportunity
to apply for enrolment in the permanent cadre. Of these upto 25% of Agniveers
will be selected to be enrolled in the Armed Forces as a regular cadre.

The scheme provides an avenue to Indian youth, desirous of serving the country to
get recruited in the Armed Forces for a short duration.

The scheme enhances the youth profile of the Armed Forces.
Advantages

This proposal envisages providing opportunity to the youth to serve in the military
for short duration.

It will also lead to a much more youthful and technically adept war fighting force
by ensuring a fine balance between youthful and experienced personnel in the Armed
Forces.

AGNIPATH
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What are the broad objectives of the Scheme?

: The broad objectives of the Scheme are:

a. To enhance youthful profile of the Armed Forces so that they are at their fighting
best at all times with increased risk taking ability.

To attract young talent from the society to effectively exploit, adopt and use
emerging modern technologies with enhanced technical thresholds of intake while
leveraging Technical Institutions of the country.

To provide an opportunity to the youth who may be keen to serve the Nation
in uniform albeit for a short period of time.

To imbibe The Armed Forces ethos, courage, camaraderie, commitment and
teamwork in the youth.

To provide abilities and qualities such as discipline, dynamism, motivation and
work-skills so that the youth remains an asset.

What benefits are envisaged to be accrued from the scheme?

: The scheme would be a win win situation for the Armed Forces, Nation, individuals
and the society at large.

Nation

e National Integration based on unity in diversity with equal opportunity to
youth including women from all regions.

e Nation Building through empowered, disciplined & skilled youth with military
ethos in civil society.

Armed Forces

e Improved battle preparedness through transformative evolution with
energetic, fitter, diverse, more trainable and resilient youth suited to the
changing dynamics.

Selection of the Best with rigorous and transparent selection process.
Youthful Profile by optimal balance of youth & experience.

Endeavour to Harness benefits of SKILL INDIA by induction from Tech Institutes.

Individuals

e  Opportunity for Youth to fulfil dream of joining the Armed Forces and serve
the Nation.

Imbibe military discipline, motivation, skill and physical fitness.

Smooth integration into society with skill sets, certification and diplomas/
higher education/credits.

AGNIPATH
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Good financial package making him more stable than his civilian counterparts.

Confident & better citizens by military training, team building, ethos &
camaraderie forged over the years.

e Resume so unique that an Agniveer will stand out in the crowd.

What would be the impact of the scheme on the operational
preparedness of the Armed Forces?

: The operational effectiveness of the Armed Forces will enhance by this Scheme. By
having a younger profile which is more fighting fit with less encumbrances, it is expected
that the risk taking capability of these personnel would be higher. With the infusion of
technology and revamping of the training programmes, the Armed Forces would ensure
that the personnel inducted under the scheme have the same skill sets which are
required to meet the operational challenges. Since the training standards are clearly
defined, and monitored by the highest authorities in the Armed Forces, it would be
ensured that the Agniveers meet the highest professional standards.

The Scheme envisions younger age profile of the Armed Forces. Is
the Age eligibility criterion for enrolment under the Scheme different
from the earlier practice?

: Candidates between 17% to 271 years of age meeting other educational, physical and
medical criteria would largely be enrolled as Agniveers. The Scheme also aims to
harness the “Skill India” initiative by enrolling candidates qualified in ITI/Diploma
holders in future with the necessary skills for certain technical trades.

Can the Agniveers opt for enrolment in the Permanent Cadre?

: Based on organisational requirement and policies promulgated by the Armed Forces, all
Agniveers after completing their engagement period, will be offered an opportunity to
apply for enrolment in the permanent cadre. These applications will be considered by a
centralised transparent rigorous screening system which would be based on merit and
demonstrated performance during service. Upto 25% of the Aginveers would be
selected for enrolment in the permanent Cadre as per the existing Terms and Conditions.
Selection of Agniveers for further enrolment into the Armed Forces will be the exclusive
jurisdiction of the Government through laid down policies.

How does the scheme compare to the other nations?

: A careful analysis of the methodology of induction, retention and release of Armed
Forces personnel in various developed countries was carried out to adopt the best
practices being followed in these countries. The analysis revealed the following:

a. Primarily Volunteer Model. All countries including those who have conscription
have a volunteer Armed Forces once the mandatory time stipulation is over.

AGNIPATH
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Enrolment Procedures. Majority of the countries follow multiple enrolments models
at various stages of military career enabling soldiers to voluntarily continue or
exit service.

Retention. All countries after the initial compulsory service period, retain soldiers
based on their choice and a meritorious selection process.

Training. All countries have a shorter initial training period. Specialised training is
imparted once the soldier is selected for service for a longer duration.

Incentivisation of Exit. These incentives vary from country to country but generally
are in the following fields:

i. Relaxation/Incentives to pursue higher education.

ii. Financial package on exit.

iii. Credits in education qualifications for type and duration of service rendered.
iv. Advantage for recruitment in the permanent cadre.

V. Some assurance of job on exit.

The Agnipath scheme aims to follow the same model and similar incentives as
have been given in the developed countries.

Regimental system is one of the motivating factors for soldiers and
officers to bond and perform beyond the call of duty during wartime.
Will the induction change the same?

: We shall be retaining the Regimental system, since the Scheme envisages selecting the
best of the Agniveers and only those who proved their mettle, the cohesiveness of the

unit would be ensured by these personnel. Further, these aspects would be focussed
upon and accentuated by training received once the Aginveer reaches the unit.

Since there is going to be a limited training period, would it be
adequate to meet the operational challenges?

: Youth today eat better, run faster and longer, are more adept to technology and adept
more easily to change. The aim to exploit the talent of the present day generation
in our training patterns while simultaneously utilizing technology such as simulators
to ensure an effective training programme. Since the basic qualification and qualities
available with the youth have improved over the years, it gives us an opportunity
to restructure the training pattern with more time being available for both physical
and technical training. It also gives us an opportunity to review our present training
pattern to make them contemporary, technology based and tailor made for the
requirements of the Armed Forces.

AGNIPATH
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: Itis envisaged that in future women will be inducted in a progressive manner for joining
the Armed Forces under the Agniveer Scheme.

Is the Agnipath scheme likely to be opened to women?

How will this scheme ensure recruitment from all over the country?

: The Scheme aims to capitalize on the broad based talent pool of the Nation and select
the best for a career in the Armed Forces. The present pattern of selection into the
Armed Forces is not being changed with the introduction of the scheme. The only
change that is happening is in the Terms and Conditions of the service. As you all are
aware, that the three Services are having well established selections centers spread
over the country which have enabled them to recruit people from even the remotest part
of the Nation. Since these very selection centers would continue to undertake the
responsibility of recruiting personnel, we expect that the all India representation would
not be affected by the introduction of the Scheme.

What is the financial package offered to an Agniveer in the Armed
Forces?

: Composite Annual Package
e st year package approx. Rs. 4.76 Lacs.
e Upgradation upto approx. Rs. 6.92 Lacs in 4th year.
Allowances
e Risk & Hardship, Ration, Dress, Travel allowances as applicable.
SevaNidhi
e  30% of monthly emoluments to be contributed by individuals.
e Equal amount matched & contributed by the Government.

e Corpus of Rs.10.04 Lakhs plus accrued interest, exempted from Income Tax,
after four years.

Death Compensation

e Non-contributory life insurance cover of Rs. 48 Lakhs.

e Additional Ex Gratia of Rs. 44 Lakhs for death attributable to service.

e Pay for unserved portion upto four years including ‘SevaNidhi’ component.
Disability Compensation

e Compensation based on % disability laid down by medical authorities.

e Onetime ex-gratia of Rs.44/25/15 Lakhs for 100%/75%,/50% disability respectively.
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