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4. If the invention is made in the course of the Government servant’s official duties or has
resulted from facilities provided at Government expense, then—

(a) If the invention is of such general interest and utility that the public interest will be
best served by allowing the Public a free use of the invention, the application for taking out a
patent should be refused and the invention should be published. An ex-gratia payment should
ordinarily be made to the inventor as a reward in all such cases;

(b) if the invention is not of the kind mentioned in (a) but is of sufficient public utility as
is likely to make its commercial exploitation profitable, the inventor should be directed to take
out a patent and to assign his rights under the patent to the President of the Republic of India.
In all such cases, the inventor should be rewarded either by a suitable lump-sum payment or
by a liberal percentage of the profits made by Government in connection with the invention.

(c) in other cases, the inventor should be allowed to take out a patent for his own benefit
subject to his undertaking to permit Government the use of the invention either without
payment or on such terms as they may consider reasonable.

5. When the invention has been assigned to the President of the Republic of India under
Instruction 4 (b) above, the Government may exploit the patent themselves, or

(a) advertise the patent and grant licences on payment to manufacturers,
or

(b) sell the rights under the patent to a firm or to a private person.

6. In order to secure reasonable uniformity or practice and to secure for Government the full
benefits of inventions, the Controller of Patents and Designs should ordinarily be consulted
before any awards are made under clauses (a), (b) and (c) of Instruction 4 above or steps are
taken for the exploitation of the patents under Instruction 5 above.

CHAPTER VI—COMBINATION OF APPOINTMENTS.

49. The Government may appoint a Government servant whether permanent or officiating,
to hold full additional charge or to discharge current duties of one or more independent posts
at one time as a temporary measure, and grant additional pay subject to the following limits:-

(1) (i) When a Government servant, either permanent or officiating including a re-employed
pensioner or a permanent employee of a local body, holding a temporary post or officiating in
a post under Government is appointed to hold full additional charge of one or more posts,
additional pay shall be allowed only if the period of additional charge is more than thirty nine
days. In computing the period of additional charge, holidays and casual leave should also be
included.

(ii) No additional pay shall be granted for holding additional charge of current duties of
one or more posts.

(iii) Additional pay for holding full additional charge shall be granted at the rate of one
fifth of the pay drawn in the regular post or half of the minimum pay of the additional post,
whichever is less for the period of five months. Additional pay shall not be paid for the period
of holding full additional charge in excess of five months.

*(iv) Omitted.

*(v) Omitted.

[G.O. Ms. No. 1099, Personnel and Administrative Reforms (FR.Ill) Department, dated 15th
December 1987 - with effect from 9th February 1987.]

*[G.O. Ms. No. 40, Personnel and Administrative Reforms (FR. I1V) Department, dated 25th
March 1999.]

(vi) Deleted.

(vii) In the case of a Group C and D Government servant who has drawn the additional
pay and in the case of Group A and B Government servant whose additional pay has already
been authorised for payment, with reference to their respective officiating or substantive pay,
no arrears of such additional pay shall be paid in pursuance of subsequent retrospective
orders of confirmation, completion of probation or regularisation of services in the post held
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by him resulting in an increase of substantive pay or pay in the regular post. But such
additional pay may be calculated and paid on the basis of such orders, if it has not already
been drawn in the case of Group C and D Government servant or authorised for payment in
the case of Group A and B Government servant, and

(viii) Additional pay shall be allowed to an officer holding a Government post when he is
appointed to hold full additional charge of one or more posts in State Public Sector
Undertaking and to an officer of a State Public Sector Undertakings holding full additional
charge of one or more additional posts in another Public Sector Undertaking.

Explanation 1—In the case of a pensioner re-employed, the pay drawn by him in the re-employed
post along with the pension originally sanctioned that it is before commutation, if any together with the
pension equivalent of the Death-cum-Retirement Gratuity admitted to him as retirement benefit shall
be taken as officiating pay for this purpose.

Explanation Il—For the purpose of this rule, the expression ‘pay’ and ‘substantive pay’ shall not
include any special pay.

Explanation [ll—Whenever the post held in additional charge is under the Public Sector
Undertakings, the additional pay shall be borne by the Public Sector Undertakings.

[G.O. Ms. No. 349, Personnel and Administrative Reforms (F.R.l.), dated 24th March 1980]-With
effect from 11th March 1977.

(2) (a) In addition to the additional pay, the Government servant shall also be permitted to draw—

In case of full additional charge of one or more posts—

(a) The compensatory allowance in full if it is attached to only one of the posts including his
own; or

(b) the highest of the compensatory allowances if it is attached to more than one of the posts
including his own;

Note 1.—The authority competent to appoint a Government servant to hold additional charge of a
post shall declare whether he holds full charge of the other additional post or is appointed merely to
discharge the current duties.

Note 2.—No additional pay shall be granted unless the previous incumbent of the other post has
actually given over charge thereof under orders of the competent authority.

In the case, however, of additional charge of a new post which does not involve handing
over charge thereof by the previous incumbent, additional pay shall be admissible subject to
the provisions of this Rule, from the date of incumbent signs the certificate of transfer of
charge when taking over additional charge of the new post.

(G.O. Ms. No. 1274, Finance, dated 27th October 1970.)

Note 3.—Leave not exceeding two months taken by a Government servant holding additional
charge of another post shall not be construed as constituting a break in the additional charge
arrangement for the purpose of reckoning the period of three months specified in this rule.

Note 4.—No additional pay shall be allowed during any period of vacation, unless the additional
duty is performed during such period.

Note 5.—No additional pay shall be granted when a clerk discharges the duties of one or more
clerks in the same office, as the posts cannot be held to be independent within the meaning of this
rule.

Note 6.—Additional pay shall not be allowed as a matter of course or granted when the extra
duties to be performed are only nominal or comparatively light.

Note 7.—Additional pay as defined under ruling (2) under Fundamental Rule 9 (21) (a) shall not
count as pay for purposes of calculating compensatory allowances.

[G.O. Ms. No. 706, Finance (F.R.l.), dated 3rd July 1976.]
Delegations under Rule 49-See Appendix II.
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RULINGS.
Interpretation of the term “independent” occurring in the rule.

(1) The term “independent” occurring in Rule 49 should be interpreted to mean “separate” or
“distinct”.
(G.O. Ms. No. 502, Finance, dated 19th July 1928.)

Note.—The following posts are considered as independent for the purpose of this rule.

Agriculture Department.
(a) Agricultural Officers.
(G.0.Ms.No.104 P&AR(FR.IV) Dept dt. 2.9.2002w.e.f. 4™ June 2002)
(b) Agriculture Engineering Supervisors.
Directorate of Treasuries and Accounts.
Upper Division Clerks and Sub-Treasury Officers in Sub-Treasuries.
(G.O. Ms. No. 1049, Finance, dated 31st August 1964.)

Forensic Science Department
Personal Assistant to Director (Administration).
[Vide G.O0.Ms.No0.443, P&AR (FR.SPL.) dated 29-10-90 w.e.f. 8-1-90.]

Jail Department.
(a) Store-keeper and Accountants are independent of the posts of the Upper Division Clerks.
(b) Dyeing Master and Additional Dyeing Master in the Central Jail, Coimbatore.

Police Department.
(a) Manager and Accountants in the District Police Office and Regional Transport Office.

(b) Chief Accountants and Superintendents in the Fire Services Branch of the Office of the
Inspector-General of Police.

Explanation—No additional pay is admissible to the Accountant in the District Police Office for
holding additional charge of the post of a clerk in that office.

Public Health Department.

Health Inspectors and Health Visitors working in the various Public Health Schemes.
[G.O. Ms. No. 322, Finance (F.R.l.), dated 20th March 1976.]

Revenue Department.

(a) Head Clerks and 2nd Clerks in the Revenue Divisional Office.
(b) Tahsildars and Assistant Tahsildars.

(c) Clerks and Head Accountants in the Taluk and Sub-Taluks.
(d) Firka Revenue Inspectors.

(e) Village Administrative Officers.

Additional Charge in leave vacancies.

(2) In cases where leave reserve has been provided for in a cadre, the appointment of officers to
hold additional charge of the posts of officers going on leave should not generally be made, as such
arrangements amount to increasing the strength of the cadre and throw extra cost on Government.
The leave vacancies should be filled only by the leave reserve officers and exceptions can be allowed
only when there are special circumstances justifying the arrangements, e.g., when it would be
cheaper to make appointments under Rule 49 than to transfer for this purpose an officer from a
distant station.

[G.O. Ms. No. 2858, P.H.(L.5.G.), dated 19th December 1933.]
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Admissibility of Special Pay attached to a post or granted for the collateral duties of the post
for purpose of determining additional pay

(3) The Special pay attached to the post held in additional charge will not be taken into account for
purposes of calculation of additional pay. But in cases where the responsibility or work in
consideration of which the special pay is sanctioned pertains to a post which is separable but not
independent, then the special pay may be allowed in full in addition to the additional pay admissible
under Fundamental Rule 49.

(Finance Memo.No0.38054-F.R.,58-1, dated 26th April 1958.)

A School Assistant who is placed in full additional charge of the posts of Headmaster or
Headmistress in a Government Secondary and Training School and draws additional pay therefor,
may be allowed the special pay attached to the latter post.

(4) In case where a Junior Engineer holds additional charge of a Supervisor’s post, the minimum
pay of the post for the purpose of calculating additional pay shall be Rs.225 per mensem. In case
where a diploma-holder holds additional charge of the supervisor's post, the minimum pay for the
purpose shall be Rs.150 per mensem.

(5) (1) Post in respect of which additional charge arrangements have to be ordered can be
classified as—
(i) those not in the same office establishment or line of promotion and cadre; and
(i) those in same office, establishment or line of promotion and cadre.

Those in category (i)— as illustrated below are clearly independent and are eligible for the grant of
additional pay.
lllustrations.
(a) Commissioner of Labour holding charge of the post of Registrar of Co-operative Societies.

(b) Co-operative Sub-Registrar in the regular line holding charge of the post of Extension
Officer (Block).

(c) Deputy Secretary to Government holding charge of a post of Head of a Department.

(2) Many posts in respect of which additional charge arrangement can be ordered, happen to be in
the same line of promotion, the same office and the same cadre.

Cases in this category may be divided further into—
(a) additional post subordinate to post originally held;
(b) additional post equivalent and of same rank as that of the regular post; and
(c) additional post superior to the regular post.
(3) Additional post subordinate to the regular post—In such cases, additional pay is not permitted.

lllustrations.

(a) Superintendents of Police holding charge of the post of Assistant Superintendent of Police or
Deputy Superintendent of Police.

(b) Collector holding charge of the post of Revenue Divisional Officer, under him.
(c) Superintending Engineer holding charge of post of Executive Engineer under him.

(d) Municipal Commissioner should not be placed in additional charge of the post of Municipal
Engineers and Municipal Health Officer and be allowed additional pay.

When the Municipal Engineer or the Municipal Health Officer goes on leave without a substitute
the Commissioner may relieve him and look after his routine work without any claim for additional
charge allowance.

(Letter No. 102098/FR 11I/81-6, Personnel and Administrative Reforms
Department, dated 4th May 1982.)
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The reason for the non-grant of additional pay is that in the normal course, the superior officer is
excepted to supervise the work of the subordinate and the additional charge arrangement should not
in the normal course entitle him to extra remuneration. The work of the additional post should be re-
distributed among other subordinates in such a way that each one’s load of work is increased to a
small extent that no one is entitled to additional pay.

(4) Additional Post equivalent to the regular post—(i) When additional charge arrangements are in
respect of different territorial jurisdictions, the posts are definitely independent. In such cases
additional pay is admissible.

lllustrations.
(a) A Revenue Inspector of one firka holding charge of another firka.
(b) A Revenue Divisional Officer of a division holding charge of another division.
(c) An Executive Engineer of one division holding charge of another division.

(i) When the posts hold are in the same office and of the same rank, additional pay shall not be
admissible if the duties of the said additional post are of exactly identical nature and if the
responsibilities are such as can easily be spread out among others holding the same posts.

lllustrations.

If a Personal Assistant to a Collector goes on leave and if the Collector has a number of other
Deputy Collectors working under him in the Headquarters Office, he should consider whether he
cannot distribute the responsibilities of the Personal Assistant to the other Deputy Collectors so as to
increase each one’s load by a small extent.

(iii) Additional Pay shall be admissible only when the responsibilities are indivisible and
cannot be distributed to more than one officer. In such cases, a certificate to the effect that
the responsibilities of the post held in additional charge are not divisible, should be furnished
by the competent authority sanctioning additional pay.

lllustrations.

(a) Secretary to Government of one Department holding charge of the post of another
Secretary of another Department;

(b) Deputy Director of Animal Husbandry (Key Villages) or Deputy Director of Animal
Husbandry (Administration) or Deputy Director of Animal Husbandry (Extension) holding charge of the
other post.

(c) In the office of the Superintending Engineer with a number of draftsmen-one draftsman
dealing with designs holding charge of the post of draftsman not dealing with designs.

(5) Additional post superior to the regular post—In cases where the superior posts carry higher
scales of pay and where the pay scales of the higher and lower posts are the same or are over-
lapping, e.g., when a Deputy Secretary in the |.A.S.cadre holds additional charge of the post of
Secretary also in the I.A.S. cadre, the arrangement is to permit the payment of additional pay.

[G.O. Ms. No. 587, Finance (F.R.), dated 21st April 1972.]
lllustrations.

(a) Deputy Secretary to Government in the I.LA.S. cadre holding charge of the post of Secretary to
Government in the I.LA.S. cadre.

(b) Assistant Superintendent of Police holding charge of the post of Superintendent of Police in the
I.P.S. cadre.

(G.O. Ms. No. 231, Finance, dated 4th March 1959.)
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Amendment 02/2011

ABSTRACT

Fundamental Rules — Rule 49 of Fundamental Rule — Sanction of Additional Pay to
irrespective of the duration of the charge held or the number of posts of additional
charge held by Group A and B officers — Amendment - Issued. :

PERSONNEL AND ADMINISTRATIVE REFORMS (FR.IV) DEPARTMENT

G.0.(Ms) No.122 Dated: 3" October 2011
yreLrél 16,
SlmeusitEmeurt gy sior( 2042
Read:

1. Govt. Lr.N0.39180/ FR 11 /93, P&AR Dept., dated.16.06.1993.

ORDER:

As per FR-49 (i) (iii) Additional Pay for holding full additional charge shall be
granted at the rate of one fifth of the pay drawn in the regular post or half of the
minimum pay of the additional post, whichever is less for the period of five months.
Additional pay shall not be paid for the period of holding full additional charge in excess
of five months.

2. In the Government letter read above orders were issued to the effect that the
period of restriction in holding the additional charge for five months will apply for the
sanction of additional pay as well as holding additional charge of the posts. As such,
sanction of additional pay is not permissible for 5 months in each post, when an officer
was directed to hold full additional charge of one or more posts.

3. After detailed examination, the Government have decided to amend the Sub-
clause (jiii) of clause (1) of FR- 49, to the effect that the Additional Pay shall be
sanctioned irrespective of the number of posts of additional charge held by Group A and
B officers only and also without the restriction that the additional charge shall not be
paid for the period in excess of five months.



2.

The following Notification will be published in the Extra-ordinary issue of the
Tamil Nadu Government Gazette, dated 03.10.2011.

NOTIFICATION
In exercise of the powers conferred by the proviso to Article 309 read with
Article 313 of the Constitution of India and all other powers hereunto enabling, the
Governor of Tamil Nadu hereby makes the following amendment to the Fundamental
Rules:-

2. The amendment hereby made shall come into force on the 3™ October 2011.

AMENDMENT
In the said Rules, in rule 49, in clause (1), for sub-clause (jii), the following sub-
clause shall be substituted, namely :-

“ (iif) Additional pay for holding full additional charge shall be granted at the rate
of the one fifth of the pay drawn in the regular post or half of the minimum pay of the
additional post, whichever is less. The additional pay shall be sanctioned irrespective of
the duration of the charge held or the number of posts of additional charge held by
Group A and B officers only”.

(BY ORDER OF THE GOVERNOR)

V.IRAI ANBU
SECRETARY TO GOVERNMENT

To

All Secretaries to Government, Chennai — 9.

All Departments of Secretariat, Chennai — 9.

The Secretary, Legislative Assembly Secretariat, Chennai - 9.
The Principal Accountant General ( A&E), Chennai — 18.

The Principal Accountant General (A&E), Chennai - 18 (By name).
The Accountant General (Audit-Il), Chennai - 35. '
The Accountant General (Audit-Il), Chennai - 6.

The Principal Accountant General (Civil Audit), Chennai — 18.

The Accountant General (CAB) Chennai - 9.

The Pay and Accounts Officer (North),Chennai - 79.

The Pay and Accounts Officer (South), Chennai - 35.

The Pay and Accounts Officer ( East), Chennai - 5.

The Pay and Accounts Officer, Secretariat, Chennai -9.
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All Heads of Departments.

All District Collectors.

All District Judges.

All District Magistrates.

The Secretary, Tamil Nadu Public Service Commission, Chennai - 6.
The Registrar, High Court, Chennai-104.

The Commissioners of Corporation of Chennai/Madurai/ Coimbatore/
Tiruchirappalli/Salem/Tirunelveli/Thiruppur/Vellore/ Tuticorin/Erode.

The Registrars of All Universities.

All State Government owned Corporations/Boards.

The Pension Pay Officer, Chennai - 6.

All Treasury officers,

All Sub - Treasury officers.

The Works manager, Government Central Press, Chennai -79.

(Two copies for Publication in the Extra-ordinary issue of Tamil Nadu Government
Gazette)

Copy to:

The Secretary to Hon'’ble Chief Minister, Chennai - 9.

The Finance Department, Chennai - 9.

The Finance ( Pension) Department, Chennai - 9.

The Finance (PC) Department, Chennai-9. .

The Director of Pension, 807, Anna Salai, Chennai-2.

The Director of Treasuries and Accounts, Chennai-15.

The Director of Local Fund Audit, Chennai — 108.

All Sections in Personnel and Administrative Reforms Department, Chennai -9.
The Private Secretary to the Principal Secretary to Government,
Personnel and Administrative Reforms Department, Chennai-9.

The Private Secretary to the Secretary to Government,

Personnel and Administrative Reforms (Training) Department, Chennai -9.
The Private Secretary to the Vigilance Commissioner and Commission for
Administrative Reforms, Secretariat, Chennai-9.

The Personnel and Administrative Reforms (AR-1l)Department, Chennai 9
The Law (P&AR/Sty) Department, Chennai-9.

The State Election Commission, Koyambedu, Chennai-106.

SF/SC

// FORWARDED BY ORDER//

Bass— O S—

SECTION OFFICERY 7
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ABSTRACT

Fundamental Rules — Rule 49 of Fundamental Rules - Making of Full Additional
Charge arrangement — Amendment - Issued.

Personnel and Administrative Reforms (FR-IV) Department

G.0.(Ms) No.153 ' Dated : 05.12.2017

Gameilerin, smisHenes—19
HpeustEmeur o srH 2048
Read :

1. G.0. (Ms) No. 349, P&AR Department, Dated. 24.03.1 980.

2. G.0O.(Ms) No. 1099, P&AR Department, Dated. 15.12.1987.

3. G.O. (Ms) No. 40, P&AR Department, Dated. 25.03.1999.

4. G.0.(Ms) No. 122, P&AR Department, Dated. 03.10.2011.

ORDER:

The following Notification will be published in the Tamil Nadu Government
Gazette:-

NOTIFICATION

In exercise of the powers conferred by the proviso to Article 309 read with
Article 313 of the Constitution of India and all other powers hereunto enabling, the
Governor of Tamil Nadu hereby makes the following amendment to the
Fundamental Rules:-

2. The amendment hereby made shall come into force on the 5" day of
December 2017.

AMENDMENT
In the said Fundamental Rules, in rule 49,-

(1)  for the expression “one or more independent posts”, the expression “any
one independent post, either under Government service or under
foreign service on deputation, in addition to his regular post” shall be
substituted;

(P.T.0)
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(2)

2.

for Clause (1) and the Explanations thereunder, the following Clause and

Explanations shall be substituted, namely:-

“(1) (i) When a Government servant belonging to Group A or Group B,
either permanent or officiating including a re-employed pensioner or a
permanent employee of a local body, holding a temporary post or officiating
in a post under Government is appointed to hold full additional charge of a
post, additional pay shall be allowed only if the period of additional charge
is more than thirty nine days. In computing the period of additional charge,
holidays and casual leave should also be included.

(i) No additional pay shall be granted for holding additional charge of
current duties of any post.

(iii) Additional pay for holding full additional charge shall be granted at the
rate of one fifth of the pay drawn in the regular post or half of the minimum
pay of the additional post, whichever is less. The additional pay shall be
sanctioned irrespective of the duration of the additional charge held by
Group - A and B officers only.

(iv) In the case of a Government servant whose additional pay has already
been authorised for payment, with reference to their respective officiating
or substantive pay, no arrears of such additional pay shall be paid in
pursuance of subsequent retrospective orders of confirmation, completion
of probation or regularisation of services in the post held by him resulting in
an increase of substantive pay or pay in the regular post. But such
additional pay may be calculated and paid on the basis of such orders, if it
has not already been authorised for payment.

(v) Additional pay shall be allowed to an officer holding a Government post
when he is appointed to hold.full additional charge of another post under
foreign service on deputation and to an officer under foreign service
holding full additional charge of another post in another foreign
employer.

Explanation I—In the case of a pensioner re-employed, the pay drawn by
him in the re-employed post along with the pension originally sanctioned
that it is before commutation, if any together with the pension equivalent of
the Death-cum-Retirement Gratuity admitted to him as retirement benefit
shall be taken as officiating pay for this purpose.

Explanation ll—For the purpose of this rule, the expression ‘pay’ and
‘substantive pay’ shall not include any special pay.

Explanation ll—Whenever the post held in full additional charge is a post
under a foreign employer, the additional pay shall be borne by the
foreign employer concerned.

(P.T.O)
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(3)

To

e

(vi) The additional charge arrangement under this rule shall not be made
to Group C and D posts / officials. The duties and responsibilities of the
vacant post in these categories shall be distributed equally among others in
the same cadre or category or post.”;

for Clause (2) and the Notes thereunder, the following Clause and the Notes
shall be substituted, namely:-

“(2) (a) In addition to the additional pay, the Government servant shall also
be permitted to draw the compensatory allowance in full, attached to
any one of the posts, whichever is higher.

Note 1.—The authority competent to appoint a Government servant to hold
additional charge of a post shall declare whether he holds full charge of the
other additional post or is appointed merely to discharge the current duties.

Note 2.—No additional pay shall be granted unless the previous incumbent
of the other post has actually given over charge thereof under orders of the
competent authority. In the case, however, of additional charge of a new
post which does not involve handing over charge thereof by the previous
incumbent, additional pay shall be admissible subject to the provisions of
this Rule, from the date of incumbent signs the certificate of transfer of
charge when taking over additional charge of the new post.

Note 3.—Leave not exceeding two months taken by a Government servant
holding additional charge of another post shall not be construed as
constituting a break in the additional charge arrangement.

Note 4.—No additional pay shall be allowed during any period of vacation,
unless the additional duty is performed during such period.

Note 5.—Additional pay shall not be allowed as a matter of course or

granted when the extra duties to be performed are only nominal or
comparatively light.

Note 6.—Additional pay as defined under ruling (2) under Fundamental Rule
9 (21) (a) shall not count as pay for purposes of calculating compensatory

allowances.”.
(BY ORDER OF THE GOVERNOR)

S. SWARNA,
SECRETARY TO GOVERNMENT .

All Secretaries to Government, Chennai-9.
All Departments of Secretariat, Chennai-9.
The Secretary, Legislative Assembly Secretariat, Chenna-9.

(P.T.O)
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B

The Principal Accountant General (A&E), Chennai-18.

The Accountant General (Audit-1), Chennai-35.

The Accountant General (Audit-11), Chennai-6.

The Principal Accountant General (Civil Audit), Chennai-18.

The Accountant General (CAB), Chennai-9.

The Pay and Accounts Officer(North), Chennai-79.

The Pay and Accounts Officer(south), Chennai-35.

The Pay and Accounts Officer(East), Chennai-5.

The Pay and Accounts Officer, Secretariat, Chennai-9.

All Heads of Department.

All District Collectors.

All District Judges.

All District Magistrates.

The Pension Pay Officer, Chennai-6.

All Treasury Officers.

The Works Manager, Government Central Press, Chennai-79.
(Two copies for publication in the Tamil Nadu Government Gazette)

Copy to:
The Secretary to Hon’ble Chief Minister, Chennai-9.

The Private Secretary to Chief Secretary to Government, Chennai-9.
The Private Secretary to Secretary to Government,

P&AR Department, Chennai-9

All officers / sections in P&AR Department, Chennai-9.

Stock File / Spare Copies.

/| FORWARDED BY ORDER//

e
o[ m%e%ﬁw
SECTION OFFICE
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